Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $64,164.29 $254.62
Step 2 1 $65,263.17 $258.98
Step 3 2 $66,361.04 $263.34
Step 4 3 $67,458.91 $267.69
Step 5 4 $68,556.78 $272.05
Step 6 5 $69,655.66 $276.41
Step 7 6 $70,752.52 $280.76
Step 8 7 $71,852.41 $285.13
Step 9 8 $72,950.28 $289.49
Step 10 9 $74,048.15 $293.84
Step 11 10 $75,146.02 $298.20
Step 12 11 $76,244.90 $302.56
Step 13 12 $77,342.77 $306.92
Step 14 13 $78,440.64 $311.27
Step 15 14 $79,539.52 $315.63
Step 16 15 $80,636.38 $319.99
Step 17 16 $81,735.26 $324.35
Step 18 17 $82,833.13 $328.70
Step 19 18 $83,931.00 $333.06
Step 20 19 $85,028.87 $337.42
Step 21 20 $86,127.75 $341.78
Step 22 21 $87,224.61 $346.13
Step 23 22 $88,323.49 $350.49
Step 24 23 $89,421.36 $354.85
Step 25 24 $90,519.23 $359.20
Step 26 25 $91,617.10 $363.56

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based
on job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of
Education.

Positions:
252 - Analyst Wireless, IT Environmental Analyst, Project
Facilitator

Created 06/2026
Budget Adopted 06/2026



Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $76,987.25 $305.51
Step 2 1 $78,316.41 $310.78
Step 3 2 $79,645.57 $316.05
Step 4 3 $80,972.71 $321.32
Step 5 4 $82,301.87 $326.59
Step 6 5 $83,630.02 $331.87
Step 7 6 $84,959.18 $337.14
Step 8 7 $86,286.32 $342.41
Step 9 8 $87,615.48 $347.68
Step 10 9 $88,943.63 $352.95
Step 11 10 $90,271.78 $358.22
Step 12 11 $91,600.94 $363.50
Step 13 12 $92,929.09 $368.77
Step 14 13 $94,256.23 $374.03
Step 15 14 $95,585.39 $379.31
Step 16 15 $96,914.55 $384.58
Step 17 16 $98,242.70 $389.85
Step 18 17 $99,570.85 $395.12
Step 19 18 $100,899.00 $400.39
Step 20 19 $102,228.16 $405.67
Step 21 20 $103,555.30 $410.93
Step 22 21 $104,885.47 $416.21
Step 23 22 $106,212.61 $421.48
Step 24 23 $107,540.76 $426.75
Step 25 24 $108,869.92 $432.02
Step 26 25 $110,198.07 $437.29

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based on
job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of Education.

Positions:

252 - Applications Developer, Functional IT Business Support,
Integration Technical Support Lawson, IT Architecture Specialist, IT
Business Analyst, IT Operations Data Specialist, IT Specialist Mobile
Technology, IT Support Specialist, IT Systems Administrator, IT VIP
Administrative Support Specialist, SIS Programmer, Specialist Device
Management, Specialist Telecommunications, Systems Administrator,
Systems Programmer

Created 06/2026
Budget Adopted 06/2026



Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $93,141.19 $369.61
Step 2 1 $94,511.76 $375.05
Step 3 2 $95,881.32 $380.48
Step 4 3 $97,251.89 $385.92
Step 5 4 $98,620.44 $391.35
Step 6 5 $99,991.01 $396.79
Step 7 6 $101,359.56 $402.22
Step 8 7 $102,730.13 $407.66
Step 9 8 $104,098.68 $413.09
Step 10 9 $105,470.26 $418.53
Step 11 10 $106,838.81 $423.96
Step 12 11 $108,209.38 $429.40
Step 13 12 $109,577.93 $434.83
Step 14 13 $110,948.50 $440.27
Step 15 14 $112,317.05 $445.70
Step 16 15 $113,686.61 $451.14
Step 17 16 $115,058.19 $456.58
Step 18 17 $116,427.75 $462.01
Step 19 18 $117,797.31 $467.45
Step 20 19 $119,166.87 $472.88
Step 21 20 $120,536.43 $478.32
Step 22 21 $121,904.98 $483.75
Step 23 22 $123,275.55 $489.19
Step 24 23 $124,644.10 $494.62
Step 25 24 $126,015.68 $500.06
Step 26 25 $127,385.24 $505.50

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based on
job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of Education.

Positions:
252 - Database Administrator, IT Engineer, IT Support Manager, IT
Technical Support, Senior Data Analyst, Senior IT Business Analyst,

Created 06/2026
Budget Adopted 06/2026



Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $93,141.19 $369.61
Step 2 1 $94,511.76 $375.05
Step 3 2 $95,881.32 $380.48
Step 4 3 $97,251.89 $385.92
Step 5 4 $98,620.44 $391.35
Step 6 5 $99,991.01 $396.79
Step 7 6 $101,359.56 | $402.22
Step 8 7 $102,730.13 $407.66
Step 9 8 $104,098.68 | $413.09
Step 10 9 $105,470.26 | $418.53
Step 11 10 $106,838.81 $423.96
Step 12 11 $108,209.38 | $429.40
Step 13 12 $109,577.93 $434.83
Step 14 13 $110,948.50 | $440.27
Step 15 14 $112,317.05 $445.70
Step 16 15 $113,686.61 $451.14
Step 17 16 $115,058.19 $456.58
Step 18 17 $116,427.75 $462.01
Step 19 18 $117,797.31 $467.45
Step 20 19 $119,166.87 | $472.88
Step 21 20 $120,536.43 $478.32
Step 22 21 $121,904.98 | $483.75
Step 23 22 $123,275.55 $489.19
Step 24 23 $124,644.10 | $494.62
Step 25 24 $126,015.68 | $500.06
Step 26 25 $127,385.24 | $505.50

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based
on job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of
Education.

Positions:
252 - IT Interactive Support Manager, IT Service Operations
Manager

Created 06/2026
Budget Adopted 06/2026



Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $97,582.16 $387.23
Step 2 1 $99,033.53 $392.99
Step 3 2 $100,485.91 $398.75
Step 4 3 $101,939.30 $404.52
Step 5 4 $103,391.68 $410.28
Step 6 5 $104,843.05 $416.04
Step 7 6 $106,295.43 $421.81
Step 8 7 $107,747.81 $427.57
Step 9 8 $109,200.19 $433.33
Step 10 9 $110,653.58 $439.10
Step 11 10 $112,104.95 $444.86
Step 12 11 $113,557.33 $450.62
Step 13 12 $115,010.72 $456.39
Step 14 13 $116,463.10 $462.16
Step 15 14 $117,914.47 $467.91
Step 16 15 $119,366.85 $473.68
Step 17 16 $120,819.23 $479.44
Step 18 17 $122,271.61 $485.20
Step 19 18 $123,725.00 $490.97
Step 20 19 $125,176.37 $496.73
Step 21 20 $126,628.75 $502.50
Step 22 21 $128,082.14 $508.26
Step 23 22 $129,533.51 $514.02
Step 24 23 $130,985.89 $519.79
Step 25 24 $132,438.27 $525.55
Step 26 25 $133,890.65 $531.31

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based on
job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of Education.

Positions:
252 - Assistant Director

Created 06/2026
Budget Adopted 06/2026



Atlanta Public Schools
2026 - 2027 Salary Schedule
Information Technology

Step 1 0 $110,103.13 $436.92
Step 2 1 $111,738.32 $443.41
Step 3 2 $113,373.51 $449.89
Step 4 3 $115,010.72 $456.39
Step 5 4 $116,644.90 | $462.88
Step 6 5 $118,280.09 $469.37
Step 7 6 $119,915.28 | $475.85
Step 8 7 $121,550.47 | $482.34
Step 9 8 $123,185.66 | $488.83
Step 10 9 $124,821.86 | $495.32
Step 11 10 $126,456.04 | $501.81
Step 12 11 $128,091.23 $508.30
Step 13 12 $129,726.42 $514.79
Step 14 13 $131,361.61 $521.28
Step 15 14 $132,996.80 | $527.77
Step 16 15 $134,633.00 | $534.26
Step 17 16 $136,267.18 | $540.74
Step 18 17 $137,902.37 | $547.23
Step 19 18 $139,537.56 | $553.72
Step 20 19 $141,172.75 $560.21
Step 21 20 $142,807.94 | $566.70
Step 22 21 $144,442.12 $573.18
Step 23 22 $146,078.32 $579.68
Step 24 23 $147,713.51 $586.16
Step 25 24 $149,348.70 | $592.65
Step 26 25 $150,983.89 | $599.14

Work Schedule
252 Days = 239 Duty Days + 13 Paid Holidays

APS job classifications are defined by a point factor system based
on job duties and responsibilities as verified by the HR Division.

Salary plans are determined on an annual basis and salary
advancement is not guaranteed. Salary increases are determined
during the budget process and approved by the Board of
Education.

Positions:
252 - Director

Created 06/2026
Budget Adopted 06/2026



